
Assistant Medical Director – EMS System for Metropolitan Oklahoma City and Tulsa 
 
Applicant Requirements: 
 
Unrestricted Oklahoma Medical License (MD or DO) 
Reside in either metropolitan Oklahoma City or Tulsa on at least part-time basis 
Ability to obtain unrestricted Oklahoma Board of Narcotics License to include Schedule II 
Ability to obtain unrestricted DEA License to include Schedule II 
Ability to obtain medical malpractice coverage commensurate with Medical Director coverage(s) 
Residency Graduate – Board Certified within 2 years of hire 
Prior experience in an EMS system 
 Definition:  Minimum length of experience 1 year 
Completion of NIMS/FEMA Coursse IS 100, 200, 700 
Documented evidence of EMS related CQI activity 
Documented evidence of EMS education development and delivery 
 
Applicant Preferences: 
 
Prior and/or current credentialed Paramedic 
Education and experience in special operations – eg. tactical, specialized rescue, hazmat, mass casualty 
Education and experience in fire service operations 
Completion of NIMS/FEMA Courses IS 300,400 
Involvement in specialty associations – eg. ACEP, ACOEP, NAEMSP 
Additional degree(s)/certification(s) in EMS medical oversight related disciplines – eg. MPH, MBA, M.Ed. 
 
Position Structure: 
 
Reports directly to Medical Director operationally and Medical Control Board administratively 
May be Independent Contractor, Employee of MCB (consistent with OMD employment structure), or if 
FTE at a university, contractual relationship per university specification requirements 
 
Position Salary and Benefits: 
 
FY 15-16 salary of $80,000 for PTE, average time commitment 2 business hour days weekly 

This salary comes via EMSA mandated contractor RFP bid component and does not represent 
additional cost to MCB/OMD or EMSA. 

Response vehicle per OMD fleet specifications, inclusive of visible/audible warning devices,  
 communications devices of radios and computer, medical equipment 
CME estimated $2k (per annum –prorated) depending upon conference participation/presentation  
 and as approved by Medical Director contingent upon budget availabilities 
Insurance/retirement benefits contingent on employee v independent contractor v university structure 
Uniforms per OMD specifications, inclusive of Class A Uniform and daily uniform items 
Communications devices per OMD specifications, inclusive of cell phone and/or tablet – items returned  
 and/or bought by employee at fair market value upon employment cessation 
 


